WWW.FINANCIALEXPRESS.COM TUESDAY, JULY 12, 2022

FINANCIAL EXPRESS

KERALA STATE ROAD TRANSPORT CORPORATION H imi
Transport Bhavan , Fort P.O, Thiruvananthapuram-695023 il PerSIStent SyStemS lelted
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Automated Transmisslon (AN, ERRATA fo Annual Report 2021-22
www.etenders.kerala.gov.in, ' Chairman & Managing Director In Part A of Annexure C to the Report of the Directors appearing on pages 99 and 100 of the Annual Report, while determining the median remuneration of employees, the interns who are undergoing an internship with the
www-keratartc.com/tenders/purchase, e-mail : sr@kerala.gov.in 11.07.2022 Company were erroneously included. Since the median is determined over a range of values of remuneration of employees, the large addition of interns to the list resulted in pushing the median down.
Due to this error, under note 2 of PartA, the median remuneration of employees of the Company was inadvertently disclosed as % 714,812 whereas the number without considering the interns is ¥ 1,259,004. Further, under Note
4 of PartA, it was stated that the median remuneration showed a decrease of 35% in FY 2021-22, whereas it has actually increased by 14.5%.
O'FFI'CE_O'F_TH'E_CF“EF_EN'GTNEER_(WW)-II Further, while calculating the ratio of remuneration of Mr. Sandeep Kalra to the median remuneration of employees based in India and in the USA, the remuneration paid to himin India and in the USA was separately considered,
<= ] - whereas the total remuneration paid to him needs to be considered for working out the ratio. The same has also been corrected.
Fi : % DELHI JAL BOARD : GOVT. OF N.C.T. OF DELHI ' - p— PartAas appearing in Annual Report 2021-22 and the revised Part Aafter considering this Errata are given below.
“== | FLAT NO.- E1, TYPE-IV, STAFF QTRS., JHANDEWALAN, DELHI-110005 PartA of Annexure C to the Report of the Directors, as it was appearing in the Annual Report 2021-22
L E-mail:- eecplantww.djb01@gmail.com/ acewwp2@gmail.com 7 TR A. Details of the Remuneration as required under Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel)
e = PRESS NIT No. 17/(2022-23) Rules, 2014.
s N Worl &t —F Tone Publieation-date—Last-date-stimef 1\ The percentage increase in remuneration of each Director, Chief Financial Officer, and Company Secretary during the Financial Year 2021-22, ratio of the remuneration of each Director to the median remuneration
No. Cost Money Processing of tender in receipt of tender of the employees of the Company for the Financial Year 2021-22 and the comparison of remuneration of each Key Managerial Personnel (KMP) against the performance ofthe Company are as follows:
(Fresh) | Fee (Fresh) e'prs‘:;ﬂ:ﬁme"t from e;g{gt‘i’:;eme"t S¥. T Name of Director/ Remuneration of Director/ T % increase in % increase in remuneration Ratio of remuneration Ratio of remuneration Comparison of the
1+ Annual—repair—of—Hasanpur—Bunglow—at. 2672389/~ 53500/ 500/ 08.07.2022 01072022 No., KMP and Designation | KMP for Financial Year Remuneration in the Financial Year 2021-22* |  of each Director to of each Director to median remuneration of the
" |Hasanpur "Reservoir under EE(C? Plant, o o 2021-22 (X Million) in the Financial Year (excluding perquisite value median remuneration remuneration of Employees* KMP against the
WW. (Tender ID: 2022_DJB_225778_1) 2021-22 of stock options exercised of employees (excluding perquisite value off  performance of the
: during the year stock incentive Compan
I'he more detall required above can be seen on website www.delhl.govtprocurement.com Sd/- (ER. ABSAR AHMED) ' 9 y ) ) p y
ISSUED BY P.R.O. (WATER) EX. ENGINEER(C) PLANT, WW ~Executive Directorsand-KMPs
Advt. No. J.8.V. 233 (2022-23) e elhit 1 0054 3. ] DF-Anand Deshpande 3194 21768% N 44768 N
“STOP CORONA; WEAR MASK, FOLLOW PHYSICAL DISTANCING, MAINTAIN HAND HYGIENE” Chairman and
Managing Director,
India
D. | Sandeep Kalra@ 468.68"" 329.21% 68.39% The increase
Executive Director in revenue was
and Chief Executive 36.4% and in
Hyderabad Officer, USA Profit After Tax
LET METRG AAIL (MTDERABAT] LIaITED Ratio of remuneration was 53.2%
CIN  U4STTG 0= LCETT tO median

Regsaterwd pffiw iyl afad Wefro Rad Admiristrslive Building Hypler shad Wetrp el Depet Uppal baan Bl Upast Hpler shed - 500 O

remuneration of
employees located in

¥ L

Undudiel stanlens e i ial el 1s0 The el msiehe e ol ended 3N ok 1027 -|nd|a 406 406
i | e | s || UsA 00162 14650
naitind P Rudned C. | ounil Sapre 90.21 94.59% 10.917 120.20 23.15
L L T B Executive Director
el Prahil § (Laa] Pier (he pecasd (istore Taa [ edephonal anillied and Ch|ef F|nanC|a|
I piv i I.a-f.l 1p-h-|-.|. _— . . CBF .08 1T | &7 Dk T 174N OffICeI' |nd|a
Hat Prald [ (L i) Bed (he parr sl belass P (aler Dermplinna anil'ar ’
g S L. . L d. | Amit Atre 717 110.26% 16.72% 10.03 557
Wl Prahi | (Lesa) bar dbhe peroed afer lan lafer | roepessasl anidte
Lowir gperdonary dpme) [l T AT B THO Company Secretary,
| India
laipl [emgrahansisw incpms 'ar 1ha peonid |Cemge mirgg Profd § (Loeal Tor
thae paried (aMer \as] snd Oer Camprahansses incame (s bl (33,384 28 4704k T %4 K34 34d Non-Execufive Direcfors
4 |Pasl up Couily Srare Caprial 1Li) i B0 F ol w00 1) v Od & TRosh 1579 NA 77 NA
e e o) e TYTETY TNV B0 T TErR - | Roshini Baksni .08 04.9270 0.
:I ; : ' T T Independent Director
Wal warth | Fal 1 ki #37 &k
e - | 1. | Pradeep Bhargava 433 64.02% NA 6.06 NA
T!.;.-—-r:.u:.,Ii K™ ‘ 1 3 77 —151 Independent Director
Faraings Por Soiws Tt Wa W7 wach] _ — —1 — 0. | Avani Davda# 0.79 NA NA 1.1 NA
S | L] o L) Additional Director
T Bilule 7 Ad) X W) L
Caagsial ‘hlﬂl-rrlplmn Reuerve [rr— i 1 i _*Pp_u-_.k“ T [rrgrp— ey (lndependent
DFBentore Ae dempran FELi e L] i | ElT ] Member)
[ Tt Sarvica tb-l'l'ﬂ- Halsg '™ [ ] + 1 ] W] | - - o
e o Ve W™ T T TR h. I(;[(ij |:|’re(;ma][nD' t 3.61 (4.0 NA 5.33 NA
| naepenaent virector
Thep Linmerwred NED § Sed-prdmants gebt] D) fmrming part ol promaipr onbrifgton Tar 1Be progo & Caside el @ FRuTy I )
" Humarats Wi thess raae Aciude IS5CR et &l ralavd™ GpErahone] Lk bupdie provdal by e St el s o5 Do avidals o bbbk I Il-)rdAnan(; Jhtlanrant dbd b9 /d /0 NA 494 NA
naepenaent birector
1] 3 J. | Praveen Radle 4.19 0Y.047% NA 9.0/ NA
Tet gbmve reuutie have Been recemmended by the Auds comemdtes snd spereved by B Board of Drechors po THS July 23007 .
Prvibu pesudds I-gu'n- Yol v DEEE -I|;|qu|.|lld wili wvi® fepg FRbaTy 18 D2irm 18 the preaenlaigs of (errenl parods aciounis Independent DIreCtor
y o | k. | Thomas Kendra 3.63 74.52% NA .08 NA
Fpr gl 5 bl of thie Bagrd ol Toreciere Non |ndependent
LT Sptrn @wi (Hyterabad) Lmited -
= Non-Executive
.:ll::rzl‘::::d | ey g Der ll-:::l::. -I-J:':IJ:I-T:.:I vy oéaar DlreCtOI'
[ | Prof. Deepak Phatak 388 7717% NA 543 NA

Independent Director

*The Directors/KMPs against whom NAis mentioned, did not exercise/were not eligible for ESOPs.
@ Appointed as a Chief Executive officer w.e.f. October 23, 2020.

B e i i & #Appointed as an Independent Director w.e.f. December 28, 2021.
2 Grop W' M The remuneration also includes remuneration paid from Persistent Systems Inc., USA

Ty EAREG AMA IMDlA LEMITED \" Remuneration to KMPs includes fixed pay, variable pay, retiral benefits, and the perquisite value of stock options exercised during the period, determined in accordance with the provisions of the Income-tax Act,
CIM : L22213WEB1946PLC014348 1961. Accordingly, the value of stock options granted during the period is notincluded. Independent directors are not entitled to any stock options effective from April 1, 2014.
Regd. Office: 33, Jessore Road, Dum Dum, Kolkata = 700028, \ In \(iew of the yncertainty_during the _COVID-19 Pandemic, the Company had announced salary cuts as a part of cost reduction. Accordingly, the Non-Executive Directors voluntarily opted for a reduction of 25% in
Tel: 033-2551 2984/4773, E-mail; co sec@saregama.com, their remuneration for a period from April to July 2020.
Web: www.saregama.com 2\ The median remuneration of employees of the Company during the Financial Year 2021-22 was 3 714,812
NOTICE OF 75TH ANNUAL GENERAL MEETING, E-VOTING AND BOOK CLOSURE 3\ The mgdiar_1 remuneration of employees of Eersistent _Systems Inc..d.urin.g the Financ.ial Year 2021-22 was USD 131,712 (Equivalent to ¥ 10.23 Million approx.), which has been considered to compute the ratio for
T . i : s Executive directors/KMPs to whom remuneration was paid from a subsidiary incorporated in the USA.
Notice is hereby given to the Members of Saregama India Limited ('Company’) pursuant to the provisions 4\ InFY 2021-22, there was a decrease of 35% in the median remuneration of employees.
of Section 96 of the Companies Act, 2013 ('Act) read with the Companies (Management and 5\ The .3\’?%96 annlualdincreaseT was aroufncti) 10?0in India. However, during the year, the total increase is approximately 11.5%, after considering promotions and other event-based compensation revisions. Employees
"[:"dmmlis.traﬂﬂn} Rules, 2014 as amended {IHUEESIJ' that the 7ath Annual GIEI'iEI‘;il MEEting_ﬂf the E?mpan}r %JEIir?crr;z;:éeiilel:/:mEr\:é?gt?c;rrlczga;eIci)nz \c/)vlijtth t/r{e market trends in the respective countries. In order to ensure that remuneration reflects the Company’s performance, the performance pay is also linked to
{('AGM') is scheduled to be held on Thursday, 4th August, 2022 through Video Conferencing {"VC")/Other organization performance.
Audio-Visual Mean E[IIDA\H{M ":| at11:30 AM |IST totransact the husines,sesp as setout in the notice of AGM. gt ﬁs Offll\:l/lat‘cl'(!i :t3r;] ,t2t?122, there wetre 15,4.-32. permantehnt ;mployeestwhtl):wlgre?n glle pe:yroll}gfth'a Compqn}/éon a stanldalodnetEasis). . t |
: : : T . Ca is affirmed that the remuneration paid, is as per the Remuneration Policy for Directors, Key Managerial Personnel, and other senior management employees.
In_ view of the ongoing COVID-13 pandemic, thE_MIHIEI‘W of ':_ﬂ'rpmatE Affairs (MCA), vide its G_Eﬂ'aml Revised Part A of Annexure C to the Report of the Directors as amended and corrected by this Errata:
Circular No. 2002020 dated 5th May, 2020 read with General Circular No. 14/2020 dated 8th April, 2020 A. Details ofthe Remuneration as required under Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014.
and General Circular No. 17/2020 dated 13th April, 2020 and General Circular No. 02/2021 dated 13th 1 Tpt; percelntage infcrr(]ea(s:e in reml;ner;tign of ga::$ Dir;;(t):écilr,z(;hiefj Frinancial foicer,fand Company ?ecrzt;ry c’jvtIJring the IFlianancial TEERA ?3021-2.2, raliio of r‘Fhe remun?ritiog of each Directfo:I to the median remuneration
JEIHLJEW 2021, Circular No. 20/2021 dated 12th December. 2021, Circular No. 21/2021 dated 14th - 0 :\leemp:ét?eso t/e omp;ny orthe .|nancf|; ear : -o/e'm t ecornpansono remu(;e'ratlono e‘ac ey an?gena erslznltw.e (f )agalnst’.[t epe o;na:.nce;)t e ompfanyareas 0 owsC. | -
Dece I'I"IbEl!', 2{]21, Circular No. 0212022 dated 5th M&F, EUEE, and General Circular No. 032022 dated 5th r. ame o Ire(?tor . emunerafuon 0 Irector, () |ncrease.|n ' (] |ncre'ase IQ remuneration . ato o r(?munera ion ato o re'munera ion . Omparlsqn ortne
; : ; = : No.. KMP and Designation | KMP for Financial Year Remuneration in the Financial Year 2021-22 of each Director to of each Director to median remuneration of the
May, 2022, and other aplplsr:.able circulars issued by the Securities and EIFHE'”QE Board of md'? iEEE{}'- 2021-22 ( Million) in the Financial Year (excluding perquisite value median remuneration remuneration of Employees* KMP against the
has allowed the Companies to conduct the AGM through Video Conferencing (VC) or Other Audio Visual 2021-22 of stock options exercised of employees (excluding perquisite value off  performance of the
Means (OAVM) during the calendar year 2022. In accordance with, the said circulars of MCA, SEBI and _ during the year) stock incentive) Company
applicable provisions of the Act and SEBI (Listing Obligations and Disclosure Requirements) Regulations, - Executive Directors and KMFs
2015 (SEBI LODR Regulations), the 75th AGM of the Company shall be conducted through VC/ OAVM. - a gL Anand De:hpande 31.94 21.68% NA 25.31 NA
The Company has sent electronic copies of Annual Report alongwith the Notice of AGM on 11th July, 2022 Mailggig aD?rector
to those members whose email IDs were registered with the Company/Depository Participant as on the India ’
Futﬂﬂdate 1.e. Bth July, ?DEE. The Notice of AGM along with Annual Re pnﬂfnr‘_[he financial year 2[]21-_22, b. | Sandeep Kalra@ 463 68 329 27% 68.39%
is available on the website of the Company at www.saregama.com on the website of Stock Exchangesie. Executive Director
BSE Limited at www.bseindia.com and National Stock Exchange of India Limited at www.nseindia.com and Chief Executive
and on the website of National Securities Depository Limited (“NSDL") at www.evoting.nsdl.com. Officer, USA The increase
Members holding shares in physical form and who have not registered their email addresses with the Ratio of remuneration n re:’e”“e was
Company/Company's RTA, can get the same registered and obtain Nofice of the 75th AGM of the to median f 26":,t/°A?t”d'T”
Company along with Annual Report for the financial year ended 31st March, 2022 and/or login credentials ;m‘l’g;;zgolgc‘;te i W:;' o 2?,; o
for joining the 75th AGM of the Company through VC/OAVM facility including e-voting, by sending - India 372.26 85.48 P
scanned copies of following documents by email to the Company's RTA at messta@rediffimail.com or - USA 45.81 10.52
Company's email address at co.sec@saregama.com: " ¢. | Sunil Sapre 90.21 94.33% 15.37% 71.65 1347
a) signed request letter mentioning your name, Folio Number, complete address, mobile number and Executive Director ang
email address to be registered; Icr:]r(‘j'izf Financial Officer
b) self-attested copy of the PAN card; :
: Py | N . | 3| AmitAte 747 110.26% 16.72% 5.69 316
c) self-attested copy of any document (e.g.; Aadhar Card, Driving License, Election Identity Card, Company Secretary
Passport) in support of the address of the Member, India
Members holding shares in dematerialized form are requested to register / update their email addresses Non-Executive Directors
with the relevant Depository Participants. e. | Roshini Bakshi 108 64.52% NA 3.2 NA
Members holding shares either in physical form or in dematerialized mode, as on the cut-off date, i.e., 28th _ Independent Director
July, 2022, being the cut-off date, may cast their vote electronically on the Resolutions set forth in the f. | Pradeep Bhargava 4.33 64.02% NA 3.44 NA
Notice of AGM through electronic system of NSDL (“remote e-voting”). All the members are hereby || Independent Director
informed that: g. | Avani Davda# 0.79 NA NA 0.63 NA

Additional Director

| The business, as set out in the notice of AGM, may be transacted through remote e-voting or e-voting (Independent
system atthe AGM. M emE er)
. The remote e-voting period will commence at 9.00 a.m. (IST) on Monday, 1st August, 2022 and wil FT Guy Eferman 5] 7T NA 03 A
end at 5.00 p.m. (IST) on Wednesday, 3rd August, 2022. During this period, members may cast their _ Independent Director
vote electronically. Thereafter, the remote e-voting module shall be disabled by NSDL for voting. I | Dr. Anant Jhingran 3.53 59.73% NA 2.80 NA
lll. The cut-off date for determining the eligibility to vote by remove e-voting or e-voting at the AGM shall 1 Independent Director .
hE Eﬂth JUl'jr'. EUEE. B Praveen Kadle 419 09.64% NA 3.33 NA
: Independent Director
IV, Any person, who acquires shares of the Company and becomes a Member of the Company after T Thomas Kerdra 53 5 A 588 NA
dispatch of the Notice and holding shares as of the cut-off date, may obtain the login ID and password Non-Independent
by sending a request at evoting@nsdl.co.in. Non-Executive
V. Only those Members/ shareholders, who will be present in the AGM through VC/OAVM facility and . Director
have not casted their vote on the Resolution through remote e-Voting and are otherwise not barred |. | Prof. Deepak Phatak 3.88 77.17% NA 308 NA
from doing so, shall be eligible to vote through e-Voting systemin the AGM, ! Independent Director I _ _
VI. Members who have voted through Remote e-Voting will be eligible to attend the AGM. However, they The Directors/KMPs against whom NAis mentioned, did not exercisefwere noteligible for ESOPs.
; Pt @Appointed as a Chief Executive officer w.e.f. October 23, 2020.
will not be eligible to vote at the AGM. #Appointed as an Independent Director w.e.f. December 28, 2021.
Vil. The detailed procedure and instruction for remote e-voling and e-voling during the AGM are given in MThe remuneration also includes remuneration paid from Persistent Systems Inc., USA
the notice of AGM \ Remuneration to KMPs includes fixed pay, variable pay, retiral benefits, and the perquisite value of stock options exercised during the period, determined in accordance with the provisions of the Income-tax Act,
e : : : 1961. Accordingly, the value of stock options granted during the period is notincluded. Independent directors are not entitled to any stock options effective from April 1,2014.
VIIl. Pursuant to the provisions of Section 81 of the Act read with Rule 10 of the Rules and Regulation 42 of \" In view of the uncertainty during the COVID-19 Pandemic, the Company had announced salary cuts as a part of cost reduction. Accordingly, the Non-Executive Directors voluntarily opted for a reduction of 25% in
the SEBI LODR Regulations, The Register of Members and Share Transfer Books of the Company " tThI?irren;l_merationforargeriodffromf\priltoJl#thZOCZ:O- durine the FinancialYear 2021.22 was 2 1.256.004
| in r : I inclusi e median remuneration of employees of the Company during the Financial Year 2021-22 was 2 1,259,004.
i willremain closed .Clm Frlday. 29th Ju Y EGEE‘.M Thurs'r.lla}r. 4th .ﬂ.ugust. 2022 [bﬂth daysl C|LI5I'I.I'E:I. 3\ The median remuneration of employees of Persistent Systems Inc. during the Financial Year 2021-22 was USD 131,712 (Equivalent to % 10.23 Million approx.), which has been considered to compute the ratio for
ix. In case of any queries relating to remote E'_Wt'ng-'l e-voting, members may refgr to Frequently Asked Executive directors/KMPs to whom remuneration was paid from a subsidiary incorporated in the USA.
Questions (FAQs) for members and e-voling user manual for members available at the download 4\ InFY 2021-22, there was an increase of 14.5% in the median remuneration of employees.
section mfmw.emling_nsﬂl.cum or call on toll free no.: 1800-1020-990 and 1800 22 44 30 or send a 5\ Th(aT average annual incrgase was arlound 10% ﬁn India. However:) during the course of the year, the total increase is approximately 11.5%, after considering promotions and other event-based compensation
E 16 Me Amitt Mishal. Sanior- M d Jor Ms: Pall Mhat M ¢ revisions. Employees outsmje qulg rgcewgdawagelncrease ofapout3A>. _ . . . . o
request 1o Mr. Amit visnal, oenior Manager and jor Ws. rallavi vnaire, Manager a The increase in remuneration is in line with the market trends in the respective countries. In order to ensure that remuneration reflects the Company’s performance, the performance pay is also linked to organization
evoting@nsdl.co.in, NSDL, Trade World, A Wing, 4th Floor, Kamala Mills Compound, Lower Parel, performance.
- i i i - 6\ AsofMarch 31,2022, there were 15,422 permanent employees who were on the payroll of the Company(on a standalone basis).
Munbay Hiala lhmugh amall:at euntmg@nsdl -codnor write:to the Com pany at 7\ ltis affirmed that the remuneration paid, is as per the Remuneration Policy for Directors, Key Managerial Personnel, and other senior management employees.
' ' : eAnnual Report -22, with the corrected Part Aof Annexure C to the Report of the Directors appearing on pages 99 an is also made available on the website of the Company at the Persistent's 32nd Annual Report -
co.sec{@saregama.com The Annual Report 2021-22, with th dPartAofA CtotheR fthe Di ' 99:and 100 is also made available on the website of the C he Persistent's 32nd Annual Report 2021
E}f Order of the Board 22| Unleashing Potential
Vikram Meh Except for the correction as provided above, there are no changes in the 32" Annual Report 2021-22 as printed, published, released, and circulated including in the soft form.
Dated: 12" July. 2022 . ek For Persistent Systems Limited
Dated: 127 July, 20 Managing Director . .
Place: Mumbai DIN: 03556680 Place :Pune Amit Atre - Company Secretary
L T : Date :July 11, 2022 ICSI Membership No.: ACS 20507

fi‘nci“.ep..in .. . .. ... ... ., Kolkata
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